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The Corporate Opportunity Doctrine stems from the common law, which means the 
participants of the corporation shall not usurp the corporate opportunity. <The 
Company Law> of our country in 2005 provides that the directors and senior officers 
of a company shall not use the corporate opportunity illegally. For the first question of 
COD-- the definition of corporate opportunity had not been covered, how to apply the 
COD becomes a tough work in practice. 
This article will put forward the general standard and the exceptive standard, 
with the purpose of providing guidance to both the company and the participants. It 
consists of two parts: the introduction and the text. The structure of the text is as 
follows: 
The chapter one refers to the interest balance between the participants and the 
corporation in two levels, which is the logic base of the research on COD. The 
jurisprudence level is about the legislation method; while the corporation law level 
concerns on the reasons, forms and the legal value of interest balance.  
The chapter two introduces the standards of corporate opportunity in common 
law. The general and exceptive standard in American cases, the UK Companies Act 
and the theories in America will be compared and reviewed. 
The chapter three is the core of this article, in which I will put forward the 
corporate opportunity definition in our country. The subchapter one and two analyze 
the corresponding codes and company governance in China. The subchapter three and 
four discuss the construction of general and exceptive standard of corporation 
opportunity in China. 
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